Gramin Samajsevi Sanstha’s

DR. KOLPE INSTITUTE OF PHARMACY
At- Kolpewadi, Tal- Kopargaon, Dist- Ahmednagar. 423602
(Maharashtra)

s

College Development Committee

Composition:

2 Dr. Dhananjay P. Kolpe Vice-president

e Dr. D. N. Patil Secretary
5 Mr. S. S. Harishchandre Teaching representative 7
6. Dr. S. S. Bansode | Teaching representative
7 Ms. U. V. Ghule Teaching 1'ep1'e3_s§1t§f\;e.——
9 Ms. R. S. Kharat Teaching representative

10. Mr. M. A. Gangurde _Non-tcaching representative

11. Dr. R. B. Laware Academician
12- Mr. Santosh Mutkule Industrialist
13. Mr. S. N. Kapse Local resident member

Approved By

Principal

Dr. Kolpe Institute.of Pharmacy

Dr.Kolpe Ins{iute of Pharmacy
di, Tal, Kopargaon

Dist. A'Nagar-423602

)

A D K nlrmes
AP.Koloey




Objective:

To prepare an overall comprehensive development plan of the college regarding academic,

administrative and infrastructural growth, and enable college to foster excellence in

curricular, co-curricular and extracurricular activities.

Role and Responsibilities

This committee is constituted as per the per the Maharashtra Public University Act, 2016,

Rule 97(1)

1. Decide about the overall teaching programmes or annual calendar of the college.

2. Recommend to (he management about introducing new academic courses and the
creation of additional teaching and administrative posts.

3. Make specific recommendations to the management to encourage and strengthen
research culture, consultancy and extension activities in the college.

4, Make specific recommendations to the management to foster academic collaborations
to strengthen teaching and research.

5. Make specific recommendations to the management to encourage the use of
information and communication technology in teaching and learning process.

6. Make specific recommendations regarding the improvement in tecaching and suitable
training programmes for the employees of the college.

7. Prepare the annual financial estimates (budget) and financial statements of the
institution and recommend the same to the management for approval.

8. Formulate proposals of new expenditure which are not provided for in the annual
budget.

9. Make recommendations regarding the students' and employees' welfare activities in

the college.

10. Discuss the reports of the IQAC and make suitable recommendations.

Frequency of meeting: Twice in year



